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A key priority underlined in the EU Gender Equality 
Strategy relates to the achievement of gender 
equality in decision-making and politics. 
Considering that a key obstacle preventing women 
from participating actively in politics is the way in 
which parties select and recruit their candidates, do 
you think that the European Parliament could 
intervene and propose more stringent and binding 
guidelines to influence EU Member States parties’ 
policies?   

Rules can be set only on a European level and might 
come with the implementation of quotas, yet this will 
not solve the underlying issues of why there are so few 
women in politics. Many democratic institutions are not 
built to accommodate people with different needs 
regarding their social status, gender, race as well as 
economical and physical abilities. One example is that 
women are often not given the proper environment when 
they become parents during their political mandate. And 
of course, the perpetuation of stereotypes is making it 
harder for women to get heard. Although only 7% of 
world leaders are women, most examples of a good 
crisis management this year have been female leaders 
showing how wrong these stereotypes are.

At the Council of the European Union, there is no 
dedicated forum for gender equality. Do you believe 
that this lack of representation at the Council level 
could be a determining factor in the slow progress in 
the adoption of the key documents protecting 
women including the Istanbul convention and the 
Women on Board Directive?    

TThe lack of a dedicated forum for equality ministers in 
the European Council is contributing to the slow process 
and blockages in this area as we can see for example 
regarding the Women on Board Directive. However, it 
should also be considered the fact that every Member 
State assigns this portfolio to a different Minister and 
most often there is no Ministry of equality or women’s 
rights at all. This underlying issue might be solved when 
the European Council calls for a meeting of all equality 
ministers as in that case a country would want to be left 
out if important decisions are taken. The European 
Institutions are taking more and more steps, especially 
the Parliament and the Commission. Now the Member 
States must keep up. 

Gender budgeting refers to a  “gender-based 
assessment of budgets incorporating a gender 
perspective at all levels of the budgetary process 
and restructuring revenues and expenditures in 

order to promote gender equality.” Taking this into 
account, how should the next Multiannual Financial 
Framework (MFF) 2021-2027 advance gender 
equality and women’s rights? How will the new MFF 
address deep-rooted issues such as the gender-pay 
gap? 

Right now, we are looking at this together with all the 
members of the Parliament’s Gender Mainstreaming 
Network which is composed by representatives of every 
Committee and that is meeting on a regular basis to 
further gender mainstreaming in all policy fields. The 
last meeting of the Network assessed the MFF and 
discussed where adjustments are needed. First, the 
commitment to gender budgeting has to be put in action 
in every field and especially now within the Covid-19 
recovery plan “Next Generation EU.” Women are 
affected disproportionately all over Europe, facing 
domestic violence, home schooling, income loss and 
unemployment as well as being the majority on the 
frontlines fighting the virus.  Together with other 
colleagues, I have been calling for half of the Fund to be 
allocated to women and to create a specific women 
Corona fund. Money must go where it is needed, and it is 
very clear that half of the population needs our 
dedicated support. With these also long-standing issues 
like the gender pay, pension and care gap could be 
addressed more effectively. 

The European Union, together with the United 
Nations, has launched a three-year regional 
programme to advance gender equality in the 
Eastern Partnership region called “EU 4 Gender 
Equality: Together Against Gender Stereotypes and 
Gender-Based Violence.” What could the potential 
of the EU 4 Gender Equality Programme in the 
Eastern Partnership countries look like in the long 
term? Do you believe that the European Union is 
leading by example? If not, where should the EU 
(re)direct its efforts in order to eradicate 
gender-related stereotypes in our societies?

The EU has achieved many things, and that gender is 
today a cross-cutting issue that has to be taken into 
account in all policy areas is a clear example of an 
especially important achievement. While we still have a 
long way to go, we can nevertheless support others with 
the knowledge we have gained on the way. The EU 4 
Gender Equality Programme in the Eastern Partnership 
region aims at challenging deeply ingrained gender 
stereotypes, increasing men’s involvement in domestic 
work and childcare, and engages with potential 
perpetrators to prevent gender-based violence. These 

are major steps towards more equality and better lives 
for women and men. We know from many studies and 
countries all over the world, that prosperity comes with 
gender equality. Financially independent women have a 
major positive impact on their surroundings. This means 
we need to educate children as well as adults, to create 
and give equal opportunities and to acknowledge that 
our society is still deeply rooted in a male-dominated 
and -oriented perception of the world. A simple 
example: seat belts in cars have been created on the 
basis of male physiognomy (being called “unisex” in 
many cases) leading to seat-belted women being 17% 
more likely to be killed, 47% more likely to have serious 
injuries and 71% more likely to get moderately injured 
during a car accident compared to male seat-belt 
wearers. There are many more similar examples and 
only by tackling the underlying issue of not taking 
women into account, we can change these.
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In this interview, Evelyn Regner, Chair of the Committee on Women's Rights and Gender Equality at the European Parliament, calls on the EU Members 
States to step up their efforts on equality and emphasizes the need for a women Corona fund at the EU level.


