
Over the last decades, the EU has made significant 
progress in achieving gender equality. However, 
inequalities are still present and one area that needs 
further improvement relates to women’s political 
participation and involvement in leadership. In this 
context, after the elections of 2019, the European 
Parliament now boasts a notable 39% of female MEPs, 
having a gender balance above the 30.2% average of 
the EU’s National Parliaments. Considering your long-
lasting experience in politics both at the national 
and European levels, what kind of obstacles did you 
encounter when entering politics? Do you notice 
any improvement in this area compared to when you 
started? 

To be active in politics costs you money. Money is a 
resource, which women generally have less of than men 
do. This is a side nobody really talks about, but which 
can limit your access and the chance to take on greater 
responsibilities in politics, as pure will is not enough. To 
be active in politics also means to be constantly watched, 
even more so when you are a woman. Everything you do 
can be commented on or even, for some people, it can lead 
to them being insulted. When considering my personal 
experience as a teacher when I was politically active, I 
was always in contact with the people in my city and 
I learned that being unavailable or unprepared was out 
of question. Both of these issues have not improved for 
female politicians since I started being active in politics. 
I would even say, the second part, of being constantly 
watched, has even increased due to social media. 

In the EU’s Gender Equality Index for 2019, the EU scores 
an average of 67,4 points on a scale of 100 showing 
that it is still far from achieving full equality. In the 
new Gender Equality Strategy (2020-2025) presented 
by Commissioner Dalli, ending gender-based violence 
was identified as top priority. However, as of today 
several EU countries have not yet ratified the Istanbul 
Convention which is a landmark document setting the 
benchmark standards in this field. How do you think 
it will be possible to overcome this impasse? Do you 
think that adding violence against women to the list 
of EU crimes could be a solution? 

We indeed need a “plan B” for the ratification of the 
Istanbul Convention. We have seen increased resistance 
to this important instrument, the Hungarian parliament 
just voted against the ratification, other countries 
underline their reluctance by voicing concerns on the 
term “gender”. What they ignore is that this is the most 

comprehensive instrument that currently exists, one 
which has the potential to protect half of their population 
from violence. But I think we cannot spend more time 
trying to convince people that only follow their ideological 
reasoning. This is why adding violence against women on 
the list of EU crimes should be our priority. This could 
lead the way to an EU-directive on combating violence 
against women and guaranteeing every woman across 
Europe the same level of protection and prevention.

The outbreak of COVID-19 has shed light on a structural 
problem in our society: the unpaid work carried out by 
women. In fact, according to Eurostat data, there are 
particular patterns of how women and men use their 
time but overall, there is a tendency according to 
which women are more involved in household activities 
than men. This situation has clearly worsened during 
the pandemic with the closure of schools, women’s 
unpaid care workload has increased, especially for 
single parents who in their majority, are women.  In 
your opinion, which are the factors that cause this 
problem? How does the European Parliament intend 
to act to promote a better work-life balance which 
in turn will avoid repercussions on the financial 
independence of women?

I think this is still due to persistent stereotypes as well 
as structural discrimination such as the gender pay gap. 
Men’s work is valued higher, society still sees men as the 
breadwinner of their family and women only as second 
earners. Moreover, due to the gender pay gap and other 
forms of discrimination arising from the labour market, 
they indeed earn less than their male counterparts, 
while also sacrificing more time for childcare than their 
counterparts. In addition to this, stereotypes still make 
women feel more responsible, while inversely making 
men feel less responsible for work that needs to be 
done at home. To end this, we therefore need a multifold 
approach towards tackling the gender pay gap (with an 
EU pay transparency directive), increasing the share of 
care work for men (strengthen the work-life-balance 
directive) and ending stereotypes (through awareness-
raising campaigns, life-long learning programmes and 
a gender perspective in education, the European and 
national budgets, making sure gender equality gets the 
financial support it needs).  But all of this is just the 
start: how care work is divided is still in the hands of 
each couple. So, women need to be more aware of the 
impact of their choices, and men need to stop running 
behind traditional models and ideas, and find their own 
way towards active and equal parenting.

In recent years, the EU has taken more and more a 
leading role in championing gender equality and 
women empowerment within the Union including by 
making it a pillar of its European integration project. 
Considering the recently released Eurostat report 
(June 2020) which speaks about the slow progress on 
gender equality within the Union, how do you think 
the EU could continue to have credibility towards 
potential country candidates?

A lot of countries in the EU are actually advancing with 
regards to women’s rights and gender equality. It might 
be small steps, but there are positive developments. The 
countries known for their backlashes are only a part of 
the European Union – even though they have the potential 
to halt our communities’ work. I do not think that the 
image, people outside of the EU have, is that of a Union 
going backwards so far. And as Socialist and Democrat, 
I can promise you, we will do our utmost to keep it this 
way and will not stop until we have reached full equality. 
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